L ead Member/Ambassador
Feedback Form 2016/17

Lead Member/Ambassador: | ClIr Tweed

Area of Responsibility: Health & Wellbeing

Deputy Chief Fire Officer

Supporting Officer:

Number of meetings taken place between Lead Member/Ambassador and
Supporting Officer during the year:

1. Please outline the nature of the meetings and any agreed outcomes,
including any information, guidance and updates which have been
provided to you with regard to developments in your area of
responsibility.

Outline Nature of Meetings: | Quarterly update on Health & Wellbeing

2. What other meetings within Merseyside Fire and Rescue Authority or
Partners, do you attend which have an influence on your Lead
Member/Ambassador Area?

(i) Community Safety & Protection Committee

(i) Attendance at Awards Ceremony




3. What has been the main benefit to you or the Authority of your
appointment in this role?

| am kept up-to-date with what is happening regarding Health & Wellbeing and
| am pleased to say that there have been no problems whilst | have been in this
role this municipal year. The internal relationship that is built is fantastic and
works very well.

| enjoy getting feedback from staff, which has always been great.

4. Any other comments you would like to add

| enjoy being the Ambassador for Health & Wellbeing and | am extremely
proud of the Occupational Health & Wellbeing Team whom have been
nominated for and won awards.

e 2016 Engage Awards - Winner — Best Employee Health and Wellbeing
Strategy

e 2016 Positive Practice in Mental Health National Awards - Emergency
Services Mental Health and Wellbeing Support Programmes Finalist —
Highly Commended

e 2016 Personnel Today Awards — Award for Health and Wellbeing
Finalist -
Award for HR Rising Star Finalist - Kelly Patterson

| am happy to say that Merseyside Fire and Rescue Authority is well thought of
and the staff show exemplary behaviour.




